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The journal is seeking papers for a Special Issue that reflects and considers the impact of
ubiquitous and near-constant connectivity in and around organizations.
In 2008, Organization Studies published an article entitled, ‘Exploring the Metaphor of
Connectivity: Attributes, Dimensions and Duality’ (Kolb, 2008). A lot has happened in the
world of connectivity in the past 10 years. Following the BlackBerry (‘CrackBerry’) era, the
release of the iPhone in 2007 accelerated the ‘smartphone’ era. To be sure, the topics of
mobile communication practice (Dery, Kolb, & MacCormick, 2014; MacCormick, Dery, &
Kolb, 2012; Mazmanian, Orlikowski, & Yates, 2013; Sergeeva, Huysman, van den Hooff, &
Soekijad, 2017) virtual work and collaboration (Fayard & Metiu, 2014; Kolb, Collins, &
Lind, 2008), work-life balance (Bakker & Leiter, 2010; Mazmanian, 2013), perceptions of
proximity (Leonardi, Treem, & Jackson, 2010; Wilson, O'Leary, Metiu, & Jett, 2008),
cognitive and socio-emotional effects of hyper-connectivity (Carr, 2010; Turkle, 2011) have
received considerable attention in the years since the past decade. However, with some
notable exceptions (Bakker & Leiter, 2010; Flyverbom, Leonardi, Stohl, & Stohl, 2016;
Leonardi & Barley, 2010; Orlikowski & Scott, 2008), theoretical developments have been
relatively sparse in this relatively new, yet important field of inquiry.
We believe the time is right for a dedicated collection of scholarly work that advances our
theoretical and practical understanding of the unprecedented connective context within and
around organizations. Our intent is to produce a provocative and memorable Special Issue of
Organization Studies. We therefore invite refreshing scholarly discourse on what constitutes
connectivity (what it is and/or what it means), including its antecedents, its social materiality
and the conceptual relationships that underpin and/or define connectivity, thereby offering
advances in theory. Meanwhile, we expect critical evaluations of some of the ‘consequences’
and implications for practice. We are also seeking empirical studies that illuminate the
subject and provide evidence and evocation for theory-building or theory-challenging.
Objectives of the Special Issue:
 To advance our understanding of how connectivity affects organizational life
 To stimulate dialogue and debate on connectivity as a dimension of contemporary life
 To offer fresh, empirically-based insights into the practice of connecting with others
through technology

We invite papers that will address, but are not limited to the following themes:
 new perspectives on mobile human-computer interaction,
 advancements and/or challenges to socio-technical and sociomaterial theoretical
lenses,
 the integration of work and non-work dimensions of life,
 the stresses and strains associated with work-life integration, and
 isolation and alienation that accompany and contradict increased connectedness.
We are particularly interested in papers that provoke new ways of thinking about questions
such as, but not limited to:







How do face-to-face organisational processes and practices compete for attention with
ubiquitous personal connective technologies?
Who decides when and how much organizational members connect or disconnect?
What are the implications of near-constant connectivity on health and wellness?
The paradox of autonomy: How do independent individuals still work
collaboratively?
How are work practices co-evolving with connective technologies?
How are organizational structures co-evolving with connective technologies?

Papers may be conceptual, theoretical and/or empirical in nature, with a preference for
empirical-based theoretical work. While qualitative research may be most appropriate for
supporting new theoretical directions and critical perspectives, quantitative research is also
welcome, as long as it addresses new questions and contributes to the conceptual
conversation in straightforward (accessible) language.
The scope of papers is intentionally broad, but papers should have a bearing on
‘organizational’ phenomena, as per the overall purpose and general guidelines of
Organization Studies.
Submissions
Please submit papers through the journal’s online submission system, SAGE track, by visiting
http://mc.manuscriptcentral.com/orgstudies. Create your user account (if you have not done so
already), and for “Manuscript Type,” choose the corresponding Special Issue. All papers that
enter the review process will be double-blind reviewed, following the journal’s normal review
process and criteria. You may submit papers for this Special Issue through SAGE Track
between September, 15th and 30th 2018.

For administrative support and general queries, please contact:
Sophia Tzagaraki, Managing Editor, Organization Studies: osofficer@gmail.com.
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